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Faculty of Arts’ Reputation
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AUSTRALIAN AND GLOBAL STANDARD

RANKED 

#100
globally 

ARTS & HUMANITIES

Times Higher Education 

World University Rankings, 2020

BACHELOR OF ARTS

Top 10

most in-demand 

course
Universities Admission Centre NSW, 2020

Ranked

#34
in the world for 

PHILOSOPHY
QS World University Rankings, 2019

RANKED IN

Top 2
Australian universities for 

overall student satisfaction 

for online study 

(OUA 2020*)

* Macquarie University 2019 Performance and 

Overview, Open Universities Australia, May 2020

ERA
RANKING 

Above World Standard

Above world standard in:

Philosophy (Well above)

Communication and Media Studies

Applied Ethics 

Sociology

Anthropology

Literary Studies



Faculty of Arts
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AT A GLANCE

DEPARTMENTS &

SCHOOLS

Ancient history

Anthropology

Macquarie School of 

Education

English

Geography & Planning

Indigenous Studies

International Studies

Macquarie Law School

Media, Music,

Communication and 

Cultural Studies

Modern History, Politics 

and International Relations

Philosophy

Security Studies 

and Criminology

Sociology

— Over 10,000 students currently 

enrolled in our courses

— Over 470 academic and 

professional staff

— Over 580 students undertaking 

research degrees or pathways

14 
bachelor 

courses

53
undergraduate

majors

33 
postgraduate 

courses

5 
combined

bachelor/masters courses

2
Centre for Ancient Cultural 

Heritage and Environment

Macquarie Centre for 

Agency, Values and Ethics

6
FACULTY

RESEARCH

CENTRES

— Environmental Law

— Media History

— Applied History

— Ancient Numismatic Studies

— Children’s Learning in a Social 

World

— Research in Numeracy

Development & Learning

HOME TO 

MACQUARIE

UNIVERSITY 

HISTORY 

MUSEUM

HOME TO 

2SER-FM

Community 

radio station 
(in partnership with UTS)

ALSO HOME TO 

▪ Big History

▪ Mia Mia Study Centre

▪ Special Education Centre

▪ Academy of Continuing 

Professional Development 

in Education

MACQUARIE 

RESEARCH 

CENTRES

ABOUT 

OUR

FACULTY



Teaching and Learning Online
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In response to 
COVID-19 FOA 

courses and units 
are delivered fully 

online 

Online 
development 

based on decades 
of success in 

online teaching

National lead in 
online teaching 

ranked in the top 2 
Universities for 

online teaching in 
Australia

(Macquarie University 2019 Performance 
and Overview, OUA, May 2020)

Positive feedback 
from students 
about online 

engagement and 
support 



academic curriculum

http://www.flickr.com/photos/mzn37/1405071182/
http://www.flickr.com/photos/osuvalleylibrary/1572388564/
http://www.flickr.com/photos/7959058@N06/1526703219/
http://www.flickr.com/photos/antweb/325970027/
http://www.flickr.com/photos/pandapaw99/156239845/
http://www.flickr.com/photos/doramon/38129729/


being sociable

raising money

rest of life 
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We did our homework



Learning Design
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SUMMARY OF KEY FINDINGS

Findings indicated that technology-enhanced learning design models can be differentiated according 

to whether they constitute a conceptual framework or a procedural method, their epistemological and 

pedagogical underpinnings, the level of granularity of the model, the extent to which contextual 

elements are considered, whether interactions between teachers and students are integral, whether 

guidance for selecting technologies is included and whether any sort of evaluation of the model has 

been conducted



Learning Design Literature (sample)



Learning Design methodologies

Carpe Diem –
A team based
approach to learning 
design

The ABC
Learning Design
Process

The DDI  
approach to 
Learning 
Design



MQ BA external engagement  project 2018-

2020

OFFICE | FACULTY | DEPARTMENT 12

COLLABORATION WITH INDUSTRY – BA AND BEYOND

Deloitte Access Economics 
report on workforce skills 
(Deloitte, Westpac, NSW PSC)

Meetings with industry (Deloitte, 

Westpac, NSW PSC, Adobe, 

Microsoft, Dept of Skills & 

Employment; CBA, Accenture, 2nd 

Road, Fjord, DXC Technology, EY, 

Hays)

Talent Manager workshops 
(CBA, Deloitte, Macq Bank, Allens, 

APRA, Hays)

Design workshops Humanities 
& Social Sciences in the World 
foundation unit (EY, Fjord, 

YourSide, SSE, Dept of Planning)

Extracurricular options 
(content and delivery) (Microsoft, 

Adobe, Cisco, SSE)

‘Industry and skills weeks’ in 
the Foundation & Capstone (Sydney 

School of Entrepreneurship)

Transferable skills framework 
– employability data (Middle8)

Humanities & the World unit: 
future of work, storytelling, policy 

change (Accenture, Empathic 

Consulting, Dept of Employ & Jobs)

BA Voices video project – alumni 

skills and career journey stories 

(Adobe, Accenture, DXC, Dept of 

Planning and many more)

Digital skills education – (Adobe, 

Accenture, Microsoft)

Industry leader roundtables

Research on 
Internship/Mentoring of BA 
under and postgrad

Development of digital 
employability advisory 
platform integrated with 
curriculum

Promoting the new BA and 
focus on employability to future 
students, schools and parents

Consultation to ensure 
Humanities educ continues to 
cater for core employers (Gov 

and NFP)

Analysis of demand and 
supply of Humanities skills

July ‘18 – July ‘19

Testing BA redesign concepts

Nov ‘18 – Dec ‘19

Delivering the BA in 2020

July ‘19 – process ongoing

Future ideas

Oct ‘19 – process ongoing



Some facts around Australia’s Job Market

13

SOURCE: MIDDLE8/ EY (2019-2020)

1. Most of the jobs currently  (Pre-Covid19) advertised across Australia place a stronger focus on skills rather than specifying a 
degree/or qualification.

2. When a Bachelor degree is mentioned,  most of the job advertisements  simply refer to ‘any Bachelor degree’.

3. The Bachelor of Arts (and Social Science)  is a recognisable qualification that is known for being general.

4. Most of the graduates with an Arts Humanities and Social Science degree end up in diverse jobs. 

5. There is an increased demand for multi-skilled talent ( technical and transferable skills).



Demand for Bachelor of Arts transferrable skills

14FACULTY OF ARTS

critical thinking; communication; teamwork; digital skills, project management.

Skill 
% of advertised entry level 

roles that have this skill

% of advertised roles requiring 

an undefined bachelors degree 

that have this skill

Critical Thinking 19% 25%

Communication skills 42% 57%

Teamwork 15% 17%

Digital skills 33% 41%

Project Management 11% 15%



A few decisions to make 

Curriculum 
transformation 

Context

People

Outputs 

Leadership 

15

HOW TO DESIGN FOR DIGITAL CURRICULUM TRANSFORMATION? WHAT TYPE OF 
DIGITAL TRANSFORMATION? 



MAKE FUNDING AVAILABLE
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STRATEGIC AND OPERATIONAL FUNDING

Also, ensure alignment with University processes 
and procedures. Simple things:

1. Curriculum lifecycle

2. Academic workloads

3. Knowledge of local policies and guidelines

4. Alignment with other initiatives across the 
University (e.g. academic promotions, LT 
Awards)

5. Keep executive leadership informed and  
involved



Design, Develop, Implement (DDI) Workshops
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PROJECT BACKGROUND

▪ University-wide Curriculum Architecture (CA) Project from  February 2018 – December 2019

▪ The Reimagining the BA Project from January 2018 - December 2019

▪ The DDI Workshop Project Timeline: January - December 2019

https://www.mq.edu.au/study/2020/bachelor-of-arts


Design, Develop, Implement (DDI) Workshops
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THE DDI METHODOLOGY

https://ilearn.mq.edu.au/course/view.php?id=35714


Design, Develop, Implement (DDI) Workshops
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PROJECT OBJECTIVES

▪ To assist in the design, development and implementation of the 2020 curriculum by offering DDI 

workshops. 

▪ Focus on Digital Innovation (primarily modes of delivery,  activity design and assessment)

▪ To promote better connection with industry and community (including alumni members) 

▪ To foster diverse learning and teaching approaches (eg. Team-based learning (TBL), Team-teaching).  

▪ To encourage the following: 

• Use of a consistent design layout (templated) 

• Use of Universal Design (UD) principles  

• Compliance with other University policies where applicable (eg. Assessment Policy) 



Design, Develop, Implement (DDI) Workshops
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PROJECT PHASES

PHASE 1: JANUARY TO FEBRUARY 2019

Preselection – consultation and interviews with relevant stakeholders to determine participants’ needs and 

to promote the purpose and benefits of participating in the DDI process. 

PHASE 2: MARCH TO SEPTEMBER 2019

DDI Workshops – provision of DDI workshops and delivery of aligned resources. Workshop types: 

1. DDI ‘Lite’ - existing units in a course, major or specialisation

2. DDI ‘New’ - brand new units in a course, major or specialisation 

PHASE 3: OCTOBER TO DECEMBER 2019

Follow-up development and support – provision of post-workshop support based on participants’ unit 

development needs identified in Phases 1 and 2.   



Design, Develop, Implement (DDI) Workshops
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IDENTIFYING DDI REQUIREMENTS

Before the project began in January 2019 the Faculty of Arts Learning and Teaching Team completed a 

scan of all the existing units in the Faculty. 

DDI Flow Chart (VERY IMPORTANT)

The findings from the scan were used to develop our DDI Flow Chart. The rationale for developing a flow 

chart was that DDI is “opt-in” not a requirement for curriculum renewal and there are other Learning 

and Teaching supports available within the Faculty:  

▪ Attending weekly support clinics 

▪ Lodging a support ticket  

▪ Booking a consultation session with a member of the Learning and Teaching Team

https://docs.google.com/spreadsheets/d/1jIOfjNGczeaSIC3PPa1kbSpAZKb0V02nbCRZmbk3AhE/edit#gid=2127918025
https://mqoutlook.sharepoint.com/teams/teamsites/DDI%20WORKSHOPS%202019/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x01200031B9D04A60686146A29A27A4CD88F799&id=%2Fteams%2Fteamsites%2FDDI%20WORKSHOPS%202019%2FShared%20Documents%2FSA%20DELEGATION%20VISIT%20SEPT%202019%2FDDI%5Fflow%5Fnew%5Fdraft%5FV9%2Epdf&parent=%2Fteams%2Fteamsites%2FDDI%20WORKSHOPS%202019%2FShared%20Documents%2FSA%20DELEGATION%20VISIT%20SEPT%202019


Design, Develop, Implement (DDI) Workshops

22

IDENTIFYING DDI RESOURCES

▪ Resources for anyone wanting to know more about our DDI Workshops are available on our iLearn site

▪ Resources for the Project Management of DDI Workshops are available on our SharePoint site

▪ Faculty of Arts Learning and Teaching Hub we also use resources on this site to send to academic 

attending the DDI Workshops. 

https://ilearn.mq.edu.au/course/view.php?id=35714
https://mqoutlook.sharepoint.com/teams/teamsites/DDI%20WORKSHOPS%202019/Lists/Project%20Schedule/calendar.aspx
https://lt.arts.mq.edu.au/


Design, Develop, Implement (DDI) Workshops
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PROJECT PROCESSES 

PROCESSES BEFORE A DDI WORKSHOP

▪ Pre-consultation with Head of Department, Learning and Teaching Director, Course Director or Unit Convenor –

to scope the workshop aims and purpose, timing and invitees. 

▪ Logistics – booking room, catering, sending invitations etc.

▪ Finalising the agenda in collaboration with Head of Department, Learning and Teaching Director, Course Director 

or Unit Convenor.

▪ Collating resources to use in the workshop and organising presentations.

PROCESSES AFTER A DDI WORKSHOP

▪ Finalise the workshop notes and any supporting documentation.

▪ Send the workshop notes to all participants with a link to a survey for feedback on the workshop.

▪ Digitise the story boards and send to Course Director or Unit Convenor for approval.

▪ Once approved, create a development space in iLearn.

▪ Delegate tasks for the development of the site.

▪ If appropriate, schedule the next workshop and send “save-the-date” invites.



Design, Develop, Implement (DDI) Workshops
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PROJECT PROCESSES 

While the processes are the same none of the workshops have been the same. We believe this is a 
characteristic of the collaborative and iterative approach in the DDI methodology.

ARTS 1000
Pre-project – workshop with 
Industry and Students
DDI WORKSHOP 1 
Designing the structure of 
three core units 
DDI WORKSHOP 2
Designing the Team-Based 
Learning approach 
DDI WORKSHOP 3 &4
Feedback from Industry on  
scenarios
Feedback from stuents
DDI LITE PROJECTS
Developing learning events  
for the units

GEOP 5 Majors
DDI WORKSHOP 1 
Mapping the skills in the 
Major Learning Outcomes to 
1000 Level, 2000 Level and 
3000 Level and 
storyboarding those skills
DDI WORKSHOP 1 
Mapping the assessment 
tasks to the skills and the 
Unit Learning Outcomes at 
1000 Level, 2000 Level and 
3000 Level and creating an 
assessment map (digital 
assessments, included) 
across the 5 majors and two 
named degrees

BA English Major
DDI Workshop 1
Blueprinting was completed 
before the workshop thus 
storyboard, peer-review and 
action plans were made for 
the 8 essential units in the 
major. 
DDI Workshop 2 
Development of learning 
events, activities and 
assessments (focus on 
digital assessment and 
digital creativity). Special 
DDI session for media 
development. 

https://teche.mq.edu.au/2019/07/introducing-arts1000/


Design, Develop, Implement (DDI) Workshops
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UNIT DEVELOPMENT

We have facilitated 15 DDI New workshops and 16 DDI Lite. There are 85 units using the DDI 
methodology. These units are in the Bachelor of Arts, Bachelor of International Studies, Bachelor of 
Planning, Bachelor of Social Science, Master of Public and Social Policy, Master of Creative Writing, 
Master of Laws and Master of Research.

The Project Timeline was 2nd January to 31st December 2019, however, these units have different 
delivery timeframes:

64 units 
Session 1, 

2020

35 units 
Session 2, 

2020

16 units 
Session 1, 

2021

https://mqoutlook.sharepoint.com/:x:/r/teams/teamsites/DDI%20WORKSHOPS%202019/_layouts/15/Doc.aspx?sourcedoc=%7B3743603C-134C-4EA6-A8DE-EB8D8F9F04C2%7D&file=MASTER%20LIST.xlsx&action=default&mobileredirect=true


Design, Develop, Implement (DDI) Workshops
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EXAMPLES OF DDI LITE PROJECTS DEVELOPED IN WORKSHOPS

In the ARTS1000 DDI workshop

1. Project brief for the Bachelor of Arts Hub (content only)

2. Project brief for the overall governance and preparation in Kickstart (a module open to all student 2 

weeks before session) and week 1.

3. Project brief for the development of 3 TBL scenarios for online delivery.

4. Project brief for all media productions in ARTS1000.

5. Project brief for developing content for week 5 and 9 (consolidation weeks and opportunities for 

Industry involvement.

6. Project brief for the BA ePortfolio (only the templates and activities)

These DDI Lite projects will be recorded on the project excel sheet once the project briefs have been 

approved. 



DDI Learning Design Template
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PREPARE-PARTICIPATE-CONSOLIDATE



Live Zoom events (scheduled/timetabled)
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Simple use of infographics
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CLARITY 



Example: KICK START
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Specialised Digital Content and Activities 
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ARTS 1000

Introduction to Storytelling

Introduction to the skill of Digital Communication

Introduction to Adobe Creative Cloud

Student training and development

Students completing diverse tasks and 
assignments

32

HUMANITIES AND THE WORLD



ARTS3500 CAPSTONE UNIT
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DIGITAL PITCH 

https://drive.google.com/drive/folders/1GeBb99n_4Aq9qJ4wayq-Df3JD7v6p3QD


Reflect on digital skills development
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BE PREPARED TO PRESENT YOUR DIGITAL SKILLS CAPABILITIES



Bring everything together in Holistic 

Framework

35



Thank you 
ANY FURTHER QUESTIONS AND COMMENTS? 


